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Attends scheduled 
check in for UKCS 

offshore work

Weight of offshore 
worker over 124kg 

at check in?
Yes

Worker 
removed from 

flight

Worker continues with 
mobilisation (so long as all 
requirements are satisfied)

No

See OEUK Safe 
weight limit policy 

for further 
information

See OEUK Safe 
weight limit policy 

for further 
information

Notified that worker 
removed from flight 
– Advise worker to 
report to employer   

Worker contacted 
to establish facts 
and clarify next 

steps.
Employer gathers 

information *

Consider 
alternative roles 

(onshore / onsite / 
international #)

Advises worker is removed 
from flight due to SWL Policy 
& contacts flight operator & 

employing company

Alternative role 
offered

Continuation of 
Formal procedure

In line with 
Employing 

Company Policy

Yes

No

Worker transferred 
to alternate role

Yes

Formal Review 
Complete Employment 

Ends in Accordance with 
Company Procedures

Preferred – that an email 
communication is issued to 

operator on advice that worker is 
removed from flight include 

reason (e.g. breach of Safe Weight 
Limit Policy)

◊ Pre-mob optional questions for HR/logistics to ask:
• Are you aware of the Safe Weight Limit (SWL) Policy?
• Do you satisfy the requirements of the SWL policy?
• Are you aware of all of the support options available to you since 

November 2025 to assist you?

Start of Formal 
Process 

Information 
gathering and 

clarification meeting 

No

◊ Pre-mobilisation 
check/questionnaire 

carried out.

# Safe weight limit policy applies to UK.  
Standard OEUK medical certificates are 

accepted for international work

* employer to refer to worker’s contract of 
employment. Establish if any medical issues 

are related and gather information on support 
provided during implementation period.  

Consider current weight v’s safe weight limit 
guidelines. 

Fact finding meeting 
arranged with 

worker

Consider 
(continued) 

weight 
management 
support ***

If deemed necessary 
weight check 
organised /

clarification of 
medical condition **

Representation and 
support provided by 
employee or trade 

union representative  
as required

** employer may request 
weight check from 

Occupational Health 
provider to establish 

further facts. 

*** Employers have been communicating 
support options to employees since 

awareness phase of the Safe Weight Limit 
policy in November 2025

Does worker 
meet SWL?

Does worker 
meet SWL?

Worker mobilises 
offshore

Yes

No
No

Representation and 
support extended to 

informal process 
where applicable

See OEUK Safe weight limit policy for further information
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